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Modul Sachverhalt

Leistungsschlüssel 99006054273000

Leistungsbezeichnung I Application for exemption from the ban on overtime
and the ban on night work in special cases, as well as
the type of work and the pace of work

Leistungsbezeichnung II Application for exemption from the ban on overtime
and the ban on night work in special cases, as well as
the type of work and the pace of work

Typisierung 3a - Bundesaufsichtsverwaltung: Regelung, Land:
Vollzug

Quellredaktion Baden-Württemberg

Freigabestatus Katalog unbestimmter Freigabestatus

Freigabestatus Bibliothek unbestimmter Freigabestatus
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Begriffe im Kontext

Leistungstyp

Leistungsgruppierung

Verrichtungskennung

SDG-Informationsbereich

Lagen Portalverbund

Einheitlicher
Ansprechpartner

Fachlich freigegeben am

Fachlich freigegen durch

Handlungsgrundlage Mutterschutzgesetz (MuSchG):

• § 29 Absatz 3 Nummer 1 und 8 Zuständigkeit und
Befugnisse der Aufsichtsbehörden, Jahresbericht

Teaser Employers may not expose pregnant or breastfeeding
women to the following activities and working
conditions, among others:

Volltext Employers may not expose pregnant or breastfeeding
women to the following activities and working
conditions, among others:

• Night work
• Overtime
• Continuous flow work
• Piecework
• other work in which higher pay can be achieved in
return for a higher work rate

You can apply for an exemption from the authority
responsible for occupational health and safety.

Night work is when an activity is carried out between
10 pm and 6 am.

If you employ a pregnant or breastfeeding woman
aged 18 or over, this is considered overtime if she
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works

• over 8.5 hours a day
• over 90 hours in a double week (including Sundays)
• the contractually agreed weekly working hours
exceed the monthly average

works more than the monthly average.

If you employ a pregnant or breastfeeding woman
under the age of 18, this is considered overtime if she:

• over 8 hours a day
• over 80 hours in a double week (including Sundays)
• the contractually agreed weekly working hours
exceed the monthly average

works more than the monthly average.

Authorisation for overtime, night work, continuous or
piecework does not replace the basic requirement to
notify the supervisory authority that an employee is
pregnant. This notification must be made as soon as
the employer has been informed of the pregnancy.

Erforderliche Unterlagen • medical certificate stating that there is no reason why
the woman should not be employed: Night work,
Overtime, Piecework or Continuous flow work.
• declaration of consent from the pregnant or
breastfeeding woman the woman can revoke her
declaration at any time
• Declaration by the employer that there is no
irresponsible risk from working alone

Voraussetzungen • The pregnant or breastfeeding woman expressly
agrees to this. The pregnant or breastfeeding woman
can revoke her declaration at any time.
• The medical certificate does not speak against the
planned Night work, Overtime, Piecework or
Continuous work.
• An irresponsible risk to the pregnant woman due to
working alone, the type of work and the pace of work is
excluded.
• There is no irresponsible risk to the child from
working alone, the type of work and the pace of work.

Application for exemption from the ban on overtime and the ban on night work in special ca... Heruntergeladen am
99006054273000 22.07.2025 3



Modul Sachverhalt

Kosten depending on the individual case and the actual
processing effort: 60-500 EUR

Verfahrensablauf You apply for an exemption to the regional council
responsible for the woman's place of employment.

Bearbeitungsdauer

Frist You must submit the application before the pregnant
or breastfeeding woman takes up employment.

weiterführende
Informationen

Hinweise

Rechtsbehelf Information on how to lodge an objection can be found
in the notification of your application for authorisation.

Kurztext

Ansprechpunkt

Zuständige Stelle

Formulare

Ursprungsportal
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